Job Description for Learning Support Assistant Grade 5



Job Description for Learning Support Assistant Grade 5
Core function and purpose:
· To understand and meet individual students needs and to keep them safe.

· To provide support for students to access learning, enabling them to make at least good progress

· Provide support to teachers in the delivery and administration of the curriculum

A. Support for students

· Provide support for students learning, and use experience and initiative to address underperformance
· Work with students 1:1 or in small groups under the direction and planning of class teachers
· Have high expectations for student progress, given their starting points and abilities

· Understand and manage student behaviour, in line with College policies.
· Provide advice, guidance and support for students in order to meet their individual wider needs, including health, personal care, and emotional wellbeing.
· Develop students social confidence and abilities by encouraging students to interact with each other, by modelling good social relationships and by engaging fully in all teacher led activities
· Develop students social confidence and abilities by encouraging students to interact with each other, by modelling good social relationships and by engaging fully in all teacher led activities
· Ensure that through actions, attitudes and words, LSA’s promote and build students self confidence, self esteem and self belief.
· Support the development of students as independent learners in preparation for leaving the College

· Support students in the use of ICT across the curriculum
B. Support for teachers

· Provide support to the teaching staff in the delivery of the curriculum as required and directed, and use experience to provide feedback and contribute to improvements.

· Share responsibility for creating an appropriately interesting and motivating Learning Environment, to include ensuring that classrooms are kept tidy and safe.

· Undertake classroom admin and clerical duties, including record keeping, preparation of curriculum materials and resources, as required and directed by teaching staff.
· Provide support for the assessment of student learning and progress, and provide feedback to students, parents and teachers as required.

· Be aware of student learning, social and personal issues and report to teaching/Snr LSA staff as appropriate.
· Take responsibility and use initiative and experience to fulfil routine tasks and areas of collaborative need without specific direction of teaching staff.

· Support teaching staff in any reasonable request to ensure that curriculum delivery and student learning is efficient, interesting and safe.
C. Support for College

· Promote the policies and procedures of the College at all times and contribute to their implementation.
· Promote and contribute to the overall ethos, work and aims of the College

· Support the work of other professionals for the benefit of College students.

· Accompany teaching staff and supervise students on trips, visits and out of school activities as required.

· Attend relevant meetings as required.

· Share responsibility for the health and safety of all students and adults at the College

· Fulfil a weekly timetable of supervision and other duties

· Ensure full compliance with College expectations including Child Protection & Safeguarding, Health, Safety & Security, data protection & confidentiality (especially in relation to use of the internet and social networking sites)
D. Personal effectiveness

· Take responsibility for improving personal effectiveness through involvement in training, mentoring and coaching, discussion and questioning, self evaluation, Performance Management and personal goal setting.

· Promote inclusion, equality and fairness; celebrate difference, diversity, and individuality; be non judgemental of student difficulties

· Adapt and modify approaches and strategies to ensure that the needs of individual students are met; including use of appropriate language and communication.

· Ensure effectiveness by building positive, meaningful, and respectful relationships with students.

· Ensure that at all times, positive respectful attitudes and behaviour are modelled and promoted to all students.
E. Management and accountabilities

· The postholder will be managed on a day to day basis by class teachers and senior/higher level teaching assistants.
· The postholder is accountable to the Headteacher
· Learning Support Assistants may be required to work in any part of the College or redeployed at short notice within the College to meet day to day operational requirements, and may be required to undertake any reasonable duties, or comply with any reasonable request, from the Headteacher, or the delegated manager, that fall within the general scope of this job description and meet contractual obligations.
